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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
(¥RE AXPR P UH Wifdftrs [H) (A STATUTORY BODY OF THE GOVT. OF INDIA)

F. No. 104-101311Admn(s)fzo1o{o‘i’.?q Y Dated : 10" August, 2015

OFFICE ORDER

In Partial Modification of this Office Order No. 104-10/B1/ Adman(S)/ 2010/
1311 dated 04/05/2010 and subsequent Office Order No. 104-10/ B1/ Admn(S)/
2010/1154 dated 13" /16™ April 2015, the Competent Authority in the Council
hereby reconstitute the following Internal Complaint Committee (ICC) under the
provisions of Section 4 of Sexual Harassment of Women at Workplace Prevention,
Prohibition and Redressal Act, 2013:

(1) Mrs. Vinita Arya, Director RIFD/ Finance, AICTE - Presiding Officer:
(2) Mrs. G. Manushree, Dy Director, Approval, AICTE - Internal Member:;
(3) Mr. Rahul Garg; Assistant Director (UB), AICTE - Internal Member:
(4) Mrs. Arunima Dwivedi, Advocate, Supreme Coout
of India, Chamber no. 358, Lawyers Chamber,
Block No. I, New Delhi-110003 - Outside Member familiar with
Sexual Harassment issues.

The Committee should also make an Annual Report of the complaints and
action taken by them to be submitted to Ministry of Human Resource Development,
Department of Higher Education, (Technical Section-Il), Shastri Bhavan ,New Delhi.

The Non-Official (at SI.No-4 above) shall be paid TA/DA and Honorarium
for attending the Committee Meeting as per AICTE Rules.

This is issued with the approval of Competent Authorityw
)\_o\ o&\ Ao\S

(R. Balamurugan
Assistant Director (Admn)

To,
’_1. Smt. Vinita Arya, Director RIFD/Finance, AICTE HQRS, New Delhi.
i glh 2. Smt. G. Manushree, Dy. Director, Approval, AICTE Hqrs, New Delhi,

..]..,2‘}3' Mr. Rahul Garg, Assistant Director,University Bureau, AICTE. New Delhi,
(“_;’1 1L

4. Mrs. Arunima Dwivedi, Advocate, Supreme Coout of India, Chamber
No. 358, Lawyers Chamber, Block No. |, New Delhi-110003
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1. PS to Cnairman/VCM/ MS;
27 All Bureau Heads, AICTE;
3. All Regional & Camp Offices of AICTE,
4. Under Secretary (TC), Technical Section-Il, Department of Higher

| Education, Ministry of Human ResourCE\D/eyelopment. Shastri
v Bhawan, New Delhi-110001 =o'\

\(;zﬁ 5. Sr. A.O. (Per)/A.O.(AdmH)/CE/Hindi Cell for translation in Hindi@/

Bl "~ 6. Office Order File/ Notice Board.
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741 99, TEdl® Wad, AUy, A8 faeell —110 001
7" Floor, Chanderlok Building, Janpath, New Delhi-110 001
Ph.:011-23724151 - 57, Website : www.aicte-india.org
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' By No. 19-8/2013-wWw ;, : *ﬂﬁ-im......u/&:}cy (HE)
: W o) Government of India uu:fﬂ-a-......‘?—.ﬂ:’.ﬂf s, —
08 Sl "~ Ministry of Women & Child Development s,
New Delhi, i Bhawa
' " . Dated; 7

OFFICE MEMORANDUM f

Subject: Selection of Internal Complaint Committee members as pe provision o

Section 4 of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013

N— el T mm———

The undersigned is directed to state that Government of India has enacted Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
(hereinafter referred to as the Act) to provide a safe and secure environment to women at the
workplace. The Act has come into force on 9™ December 2013,

2. The Act under section 4 casts an obligation upon all the employers to constitute Internal
L Complaint Committee by an order in writing for receiving complaints of sexual harassment. The

qualifications of Chairperson and other Members of ICC are provided under Section 4(2) of the
Act.
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3. Earlier this Ministry vide its O.M. dated 12" November, 2014 had requested all the Central
Ministries/Departments to provide information about the constitution of Internal Complaint
Committees within their respective Ministries/Departments along with PSUs and other attached
offices/units. On perusal of details of the ICC provided by various Ministries/Department, it is
observed that the ICC constituted within various Ministries/Departments are not as per laid down
provisions under the Act. In some cases there are less number of women members than prescribed.
Further members of Non-governmentai Organisation has not been included. It has also been
noticed that Internal Complaint Committees were constituted in some Ministries/Departments
before the enforcement of the Act i.e 9" Decem ber, 2013 which are required to be re-constituted.

4. Hence, it is requested to kindly re-constitute the same by adhering to the prescribed criteria

laid down in section 4(2) of the Act. A copy of the Act and Rules framed there under are enclosed

herewith for reference. A

- - -

A (Lopamudra Mohanty)
C Director
o™

Tel. No. 23074215
/ ! To
\$

The Secretaries of Ministries/Departments to the Government of India
(As per list attached)
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A P GAZELEE 00 INOIA 1 X TRRAGIRDINARY [1PART I --SFc. Jii]

(1) ATAm selhger o Qg el oo o i Wbl uhy e,
() 10 0 15 b G a nd andard a cren )
[ 105 /2013 -$%ysRs])
Ao, Ninga G
MINISTRY OF WOMEN AND CHILD DEVEL OPMENT
NOTIFICATION
New Dethi, the 9th Decemder, 2013

(8.R T6E).: -In exervise of the powers conferred by section 29 of the Sexual Narasment of Women ot
Workplace (Prevention. rohibitien and Redressal) Act, 2003 (14 of 201 1) the Cential Government herehy mighes the
follensing rules, namely -

| Shoct title anmd vommencement. (1) Thew tales s B called the Sevngl Fharasswrart of Wil
Waorkplace (I'revention. Prohibition and Redressal) Rufes, 2007,

(2) They shall came into force on the date of their publication in the Qniciad Gaselte,
2 Definttions, - In these rules, unless the context athenvise requires,-

(a) “Act™ means the Sexual Harassment of Women at Workplace (Prevention, Prohibitivn nd Redressal)
Acl, 2003 (11 ol 2013 );

(b} “compluint™ means the comploint made under section 9,

(€) “Compluints Committee” means the Ineranl Conunitlee or the Locul Commi ttee, os the case may le:

{(d) “incident" means an incident of sexual harassment os defined in clause (n) of seetion 2:

(e) “sectivn" menns o section of the Act:

() “special educator™ means a person trained in communication with peaple with special needs inu way
that addresses their individual differences nnd needs;

{2) words und expressions used herein and not defined but defined in the Act shall have the MCUmns
respectively assignedd 1o them in the Act,

3. Fees ur allowances for Member of Internal Committoe. (1) The Member appointed from amongst nin-
povernment crganisations shall be entitled 1o an allowance of two hundred rupees perday for holding the proceedings
of the tmernal Committee and also the reinhursement of fruve) cost incarred in teavelling by teain in three fier ir
condition or air conditioncd bus and anto rickshaw ar faxi, or the aclual umount spent by him on travel, whichever is
less.

The employer shall be responsible for the payment of allowunees referred ta in suba ule (1.

4. Person familiar with fssues relting (o0 senual havassment.- Person Tamiliar with the issues relating to
sexttal harassment for the purpose ol cluse {¢) of sub-section (1) of seetion 7 shall be a parsan wh has expeitise vl
issues reluting to sesnal harassent und iy inelude aoy of the following:-
() asocial worker with al least 1ive yeurs' experience in the field of social work which leads 1o ereativn
ol societal conditions favourable towards empowerment of women and in particular in addeessing
workplace sexual harassment; :
(b person who is famitiar wilh Babowr, seeviee, civil or erimingl faw.

I Fees or allowancey for Chairpevson and Members of Local Comsittee. Chr Lhe Clangpeasan ol Lile
Fova! Commitive shall be entitled 1o im allowanee of two hundred e Ty vapees per day for holding the
preveedings of the said Commitlee,

2) Fhe Members ol the Lueal Committee ather than the Members nominated under clanses (1) and ¢4)
of sub-section (1) of section 7 shall be entitled to an allowance of Lo hundred tupees per day for hulding (he
procesdings of the said Committee and abo the reimbursement of tasel cost incurred in tavelling by train in duee
ticr wir condition ur e conditioned bus and auto rickslies of 100, or the actual Wt spent by him on s el
whichiever iy less,

The District € ficer sletll e respons:ble for the payment ol aliewances tefeired e in il e 1) and (3

b Comphint of sexual hapasment. - For the puspose of sehescoting (21 ol Soetiog 9.-

o where B sperieved wonam s @bl ol o cPEInL et acesingd of hor plasioal s oy, o
\'\'!I'l|‘]il5l!’. LTI b tiled - :
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Crehwdwelling place or o hoose,

() omurpganised seetor” inorelation o a workplace means an enterprisc owned
by wdividuals o selFemployed workers and eagaged in the production or sale of
sondy or providing service of any kind whatsoever, and where the enterprise employs
yorkues, the number ol such workers is iess thanten. :

Pranminn ol V(1) Noowomin shidl be subjected o sexual harassment at any workplace,
v vl

(1) The lollowing, circumstances, among other circumstances, if'it occurs or is persent
s etnion (o or conneeted with any act or bebaviour of sexual harassment may amount to

el i svinent
(1) implied or explicit promise of preferential treatment in her employment; or
(1) implied or explicit threat of detrimental treatment in her employment; or
(o) implicd v explicit threat about her present or future employment status; or

(1v) inter ference with her work or creating an intimidating or offensive or hostile
vork environment for her; or

(v) humulivting trestment likely to affect her health or safcty.

CHAPTER N
CONSTITUTION OF INTERNAL C(.;Mi'l..\m‘l‘.ﬁ CoMMmITTEE
it i # (1) Every employer ofa workplace shall, by an order in writing, constitute a Commitice
al lmernal 1 b known ns the “Intermal Complaints Committee™:
: ,.:::::::.: Pravided that where the oflices or administrative units of the workplace are located at

diftarent plices or divisional o sub-divisional level, the Internal Committee shall be constitted
A all sdministrative units or oflices. &

(/) The Internal Commitice shall consist of the following members to be nominated by
de employer, namely: -

(a) n Presiding Officer who shall be a woman employed at & semor level at
workplace from amongst the employces:

Provided that in case a senior level woman employee is not available, the
Prexiding Qfficer shall be nominated from other offices or administrative units of the
wotkplace referred to m sub-section (/):

rovided further that in case the other offices or adininistrative units ol the
workplice do not have i senior level woman employee, the Presiding Officer shall be
somnmated from any other workplace of the same employer or other department o
IEE A LRI TILN

(1) not less than iwo Members [rom amongst employees preferaoly compnned
o the canse ol women or who have had experience in social work or have legal
howledpe,

A7) one member from amongst non-govermnental organisations or associations
conmmtied 1o the case ol women or a person familiar with the issues relating o sexuul
harassimend

Provided that i least one-half of the total Members so nominated shall be women,

1) e Presichi Ollicer sad every Member of the Tnternal Committee shall hold office

for el e, ot esceeding thiee years, from the date of their nomination as may be
e by the employa

o The Semiber appuomted e amongst the nan-sovermmental orgmassiong ol

v Dl e paeed snch fees or sflowanees tor neliling the proceedings of the Baterin

Conranniten it eorplon e ey bepraseribed
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
Prof. Rajive Kumar (A ‘Stfltutory Body ofthe Govt. oflm}lia)
Ministry of Education, Govt. of India
Member Secretary Nelson Mandeia Marg, Vasant Kunj, New Delhi-110070
Phone: 011-29581399
E-mail: ms@aicte-india.org

F.No. AICTE /Fin/WH/2015-16 Dated 03.11.2022

To
All Directors/Principals of AICTE Approved Institutions

Subject: Implementation of Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013.

Sir/Madam,

As you are aware that the Government of India is committed to promote gender
equality and women empowerment across every sector and preventing all forms of
violence against women that negatively impact gender equality and human dignity. The
Sexual Harassment of Women at Workplace ((Prevention, Prohibition and Redressal) Act,
2013 upholds women’s fundamental right to equality as guaranteed under Articles 14
to 15 of the Indian Constitution, the right to live with dignity under Article 21 and the
right to practice any profession or to carry on any occupation, trade or business which
includes right to a safe and secure working environment free from all forms of violence
and harassment, as provided under Article 19 (1) (g) of the Constitution of India.

With improved access to education, skilling, and employment opportunities, millions of
Indian women are entering the country’s workforce. It is crucial that as a country we
provide all women with a safe and secure work environment. It is the responsibility of
every employer, whether in public or private and in organized or unorganized sectors to
ensure compliance with the provisions of the Act. The employers are also mandated to
conduct sensitization workshops for their employees periodically to make them aware
about the provisions of the Act and towards the need for upholding the dignity of women
and end gender stereotypes so as Lo encourage more and more women to participate in
economic activities. This will contribute to the realisation of gender equality .and result
in inclusive growth for the benefit of individuals, the family and nation as a whole.

In view of the above, the following activities are to be conducted in all the AICTE
approved institutions from 25.11.2022 to 10.12.2022.

i.  Toconduct sensitization workshops for their employees 1o make them aware
about the provisions of the Act.

ii. To observe the 25t of November as the International Day for the Elimination
of Violence against Women.
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iii. To observe Discrimination against Women Pakhwada from 25.11.2022 to
10.12.2022.

iv. Internal Complaints Committees to conduct a special drive to review the
pending cases and take appropriate action before 9t December 2022.

Accordingly, the Action Taken Report in the matter may kindly be made available to the
AICTE Headquarter latest by 13t of December 2022 positively so that the same could
be submitted to the ministry.

This may be treated Most-Urgent

With regards, \C/\L\;?_\
g AN 22—

-

Prof. Rajive Kumar



