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W I L C  ‘ 2 3
W O M E N  I N  ‘ L E A D E R S H I P  C O N C L A V E

0 8  –  0 9  M A R C H ,  2 0 2 3
R E SO L U T I O N S

1 .  T o  w o r k  t o w a r d s  s e n s i t i z i n g  t h e  C a m p u s  t o  b e  
d i s a b l e d  F r i e n d l y  C a m p u s  t o  p r o v i d e  t h e  s t a f f  a n d  

s t u d e n t s  w i t h  d i s a b i l i t y  w i t h  e q u a l  a c c e s s  t o  p r o g r a m s  
a n d  n o t  j u s t  f i x a t e  o n  t h e  r a m p s  a n d  e l e v a t o r s .

 
2 .  T o  d e s i g n  a n d  p r o m o t e  S p e c i a l  P r o g r a m s  b a s e d  o n  
r e a l  w o r l d  p r o b l e m s  a n d  e x p e r i e n c e s  f o r  y o u n g  g i r l s  

f r o m  G o v e r n m e n t ,  I n d u s t r y  a n d  C i v i l  S o c i e t y .
 

3 .  T o  C o n s t i t u t e  S t u d e n t  C o u n c i l  a t  G N I T S  w i t h  a  
F a c u l t y  A d v i s o r  w i t h i n  t h e  f r a m e  w o r k  o f  G N I T S  

C o n s t i t u t i o n  a n d  b y - l a w s  t o  p r o v i d e  a  m e a n s  f o r  
s t u d e n t s  e x p r e s s i o n s  a n d  a s s i s t a n c e  i n  c o l l e g e  a f f a i r s  

a n d  a c t i v i t i e s ,  g i v e  o p p o r t u n i t i e s  f o r  s t u d e n t  e x p e r i e n c e  
i n  L e a d e r s h i p .       

 
4 .  T o  e n a b l e  a n d  e m p o w e r  w o m e n  a s  c h a n g e d  a g e n t s  
a n d  b e  C a t a l y s t s  f o r  g e n u i n e  p r o g r e s s  e f f e c t u a t e  i n  

L e a d e r s h i p  p o s i t i o n s  a n d  t h e  w o r k f o r c e  i n  I n d i a .
 

5 .  T o  a w a r d  s c h o l a r s h i p  t o  O N E  s t u d e n t  t o  p u r s u e  H i g h e r  
E d u c a t i o n  w i t h  a n  o b j e c t i v e  t o  r e w a r d  a  s t u d e n t ’ s  

a c a d e m i c  a c h i e v e m e n t  a n d  e d u c a t i o n a l  p r o g r e s s i o n .
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O P E N I N G  C E R E M O N Y  
V E N U E :  A D M I N  S E M I N A R  H A L L
8 T H  M A R C H ,  2 0 2 3

T I M E :  9 : 3 0  A M - 1 1 : 0 0 A M
W I L C ’ 2 3  W A S  I N A U G U R A T E D  B Y  T H E
G R A C I O U S  P R E S E N C E  O F  D I G N I T A R I E S
A N D  D E L E G A T E S  A C R O S S  T H E
S T A T E . S T U D E N T S  O F  G N I T S ,  C B I T ,  V J I E T ,
P A L L A V I  G R O U P  O F  S C H O O L S  A N D  D E L H I
P U B L I C  S C H O O L  H A V E  A T T E N D E D  T H E
S E S S I O N .  S M T .  S R I V I D Y A  R E D D Y
G U N A M P A L L I ,  C H A I R P E R S O N  O F  W I L C ’ 2 3 ,
V I C E - C H I R P E R S O N  O F  G N I T S ,
C H A I R P E R S O N  O F  C I I  I W N  H A S  O P E N E D
T H E  C E R E M O N Y  B Y  W A R M  W I S H E S  O F
H O L I  F E S T I V A L .  S H E  S T A T E D  T H A T  M O R E
T H A N  1 8 0 0 0  F E M A L E S  G R A D U A T E D  F R O M
G N I T S  I N  2 5  Y R S .  S H E  I N T R O D U C E D  T H E
S C H O O L  O F  I N N O V A T I O N  A N D
M A N A G E M E N T  T H A T  W A S  E S T A B L I S H E D  T O
F O S T E R  M A N A G E M E N T  A N D  L E A D E R S H I P
S K I L L S  I N  Y O U N G  M I N D S  E S P E C I A L L Y
W O M E N .  S H E  A L S O  S T A T E D  T H A T  A R O U N D
6 5  E V E N T S  ,  M O R E  T H A N  1 1 0  W O M E N
L E A D E R S ,  1 0 0 0 +  D E L E G A T E S  A N D  4 0 +
P A R T N E R S H I P  O R G A N I Z A T I O N S
C O O R D I N A T E D  F O R  W I L C ’ 2 3  .  S H E
A P P R E C I A T E D  T H E  E F F O R T S  P U T  B Y  T H E
W O M E N  L E A D E R S  I N  T H E  S T A T E  F O R
G R A C I N G  T O  O C C A S I O N  W I T H  T H E I R
P R E S E N C E .  S R I  V I D Y A  R E D D Y  M A D A M
H A S  A L S O  A N N O U N C E D  T H A T  W O M E N
L E A D E R  O F  T H E  Y E A R  A W A R D  I N  6
C A T E G O R I E S  A R E  G O I N G  T O  B E
A N N O U N C E D  I N  T H E  C L O S I N G  C E R E M O N Y
F R O M  W H I C H  A R O U N D  6 2  N O M I N A T I O N S
W E R E  R E C E I V E D .  G N I T S  W A S  D E L I G H T E D
T O  H O S T  H O N O U R A B L E  J E N N I F E R  L A R S O N
F O R  W O M E N  I N  L E A D E R S H I P  C O N C L A V E
2 0 2 3 ,  F I R S T  O F  I T S  K I N D  I N  T H E  S T A T E .

J E N N I F E R  L A R S O N  W I S H E D  S T U D E N T S  A
H A P P Y  H O L I  A N D  I N T E R N A T I O N A L
F R E S H E R ' S  D A Y ,  H I G H L I G H T E D  T H E
A M E R I C A N  C O N S O L A T E ' S  M I S S I O N  T O
E X P L O R E  F U N D A M E N T A L S  O F  B U S I N E S S ,
A N D  H I G H L I G H T E D  T H E  E V E N T S
R E G A R D I N G  G E N D E R  E Q U A L I T Y  A N D
C L I M A T E  C H A N G E .  S H E  A L S O
M E N T I O N E D  T H E  W O M E N  L E A D E R S H I P
T H R O U G H  E X C H A N G E  P R O G R A M S  A N D
S P E C I A L L Y  M E N T I O N E D  S T U D E N T
P R E S I D E N T  M S .  S R U J A N A  D A D I .  T H E
P R E - C O N C L A V E  S O U V E N I R  W A S
R E L E A S E D  W I T H  S T U D E N T  C H A I R S  O F
T H E  6  T H E M E S  I N C L U D I N G  W O M E N  I N
B U S I N E S S ,  W O M E N  I N  T E C H ,  W O M E N  I N
A C A D E M I A ,  W O M E N  I N  A R T S ,  W O M E N  I N
P O L I C Y  A N D  W O M E N  I N  L E A D E R S H I P .
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L E A D I N G  T H E  W A Y
V E N U E :  A 2 0 3
8 T H  M A R C H ,  2 0 2 3
T I M E : 1 1 : 0 0  A M - 1 2 : 0 0  P M
The panel discussed the importance of empathy
in conflict resolution and its after effects. Hari
Chandana Dasari is an example of a strong
leader with all of the leadership skills, Namratha
sai Gopisetti believes that quality of life does not
depend on conflict, Triveni Bonthu is an alumni of
jntuh and is the head of marketing at Mindtree.
Empathy can be developed from different
perspectives to solve conflicts efficiently.
Some of the takeaways from the session is
“Innovation is not possible in bureaucracy, and
that crisis management is essential for resolving
conflicts” stated by Harichandana Dasari.
Namratha sai Gopisetti stated that “do what you
feel is right”. “Follow your gut intuition”. Triveni
Bonthu’s approach to conflict resolution is to be
an active listener, rational person, and
empathetic because Empathy can be developed
from different perspectives to solve conflicts
efficiently

T H E  L I N K E D I N  
R E V O L U T I O N

V E N U E :  E - C L A S S R O O M
8 T H  M A R C H ,  2 0 2 3
T I M E :  3 : 0 0  P M - 4 : 0 0  P M

Mr.Kapal started the session by interacting with
students and asking their opinion on digital health.
He spoke about his books which guide students on
various topics like management, branding, and
building a technical career. The speaker talked
about the importance of setting S.M.A.R.T - Specific,
Measurable, Achievable, Relevant, Time-bound
goals. The different professional paths that a student
can choose were discussed. The speaker talked
about social media as a low-value and high-reach
advertising platform which can be used for personal
branding. Mr.Kapal explained ways in which students
can improve their social presence to increase their
chances of getting hired. Perks of Linkedin like easy
connection with professionals and job search
opportunities were discussed.  Startups can make
use of Linkedin to expand their client network and
find mentors. The speaker explained the parts of a
great Linkedin profile like a professional picture,
detailed self-introduction, and description of
projections completed. The workshop proved to be
extremely beneficial for students starting their
placement journey.

Women in Leadership 
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C O L L A B O R A T E  T O  
C O N Q U E R
V E N U E :  A 2 0 3
8 T H  M A R C H ,  2 0 2 3
T I M E :  0 4 : 0 0  P M - 0 5 : 0 0  P M
M s . A k s h i t h a  R e d d y  M a d i r e d d y ,  a  p r o u d
a l u m n i  o f  G N I T S ,  a n  a s p i r i n g  f e m a l e
e n t r e p r e n e u r .
D u r i n g  h e r  e d u c a t i o n  d a y s ,  t h o u g h  s h e
w a s n ’ t  b r i g h t  a t  s t u d i e s ,  s h e  w a s  v e r y
c r e a t i v e  a n d  i n t e r e s t e d  i n  C o - c u r r i c u l a r
a c t i v i t i e s .  S h e  e m p h a s i z e d  o n  l e a d e r s h i p ,
b y  s t a t i n g  t h e  6  l e a d e r s h i p  s t y l e s .  S h e
d r a w s  h e r  i n s p i r a t i o n  f r o m  V i r a t  K o h l i ,  M S
D h o n i  a n d  K i m  N a m j o o n .
T a l k i n g  a b o u t  C o l l a b o r a t i o n s ,  s h e  h a s
e x p l a i n e d  8  i m p o r t a n t  e l e m e n t s  t h a t  n e e d
t o  b e  i n c o r p o r a t e d  b y  a n y  i n d i v i d u a l  o r
o r g a n i z a t i o n s u c c e e d .
T h e  t h r e e  s u c c e s s  m a n t r a s  f o r  b u s i n e s s
a c c o r d i n g  t o  h e r  a r e  :  “ M a k e  m u l t i p l e
p l a n s ” ,  “ T a k e  S m a l l e r  s t e p s ”  a n d  t h e  m o s t
i m p o r t a n t  b e i n g  “ T r u s t  Y o u r s e l f ” .
S h e  a l s o  a d d e d  t h a t  G N I T S  h a s  l a i d  t h e
f o u n d a t i o n  f o r  h e r  l e a d e r s h i p  q u a l i t i e s .
S h e  c o n c l u d e d  t h a t  c o - c u r r i c u l a r  a c t i v i t i e s
a l o n g  w i t h  a c a d e m i c s  h a v e  t o  b e  g i v e n
e q u a l  i m p o r t a n c e .  
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F I R E S I D E  C H A T : F R O M
L E C T U R E  H A L L  T O
E C O - D R I L L

 The speaker of the session, Mrs. Madhulika
Choudhary also known as “ Lady of Lakes” who is a
founder of Dhruvansh(NGO) received three national
awards.she restored almost 25 lakes in telangana.
They use some technologies like hydroponics in order
to extract the nutrients in the lake inorder to make
the water fresh. She believes that a change can be
made by only women and also she believes that
“everything is engineering and everything is science ”.
She said that lakes are not just part of biosciences
but everyone. Environment is the highest priority and
environment and economics should go hand in hand.
She said that human species will go extinct, if we
don't come forward and save ourselves,earth will
balance itself,earth doesn’t need humans.It is us-
Humans that need the earth,to survive.she instructs
everyone that “don’t take anything from the
environment when you don’t give anything to the
environment”.it shall be duty of every citizen of india
to protect and improve the natural environment
including forests,lakes,rivers and wildlife and to have
compassion for living creatures.she strongly believes
that environment is destroyed by the only people who
are forced to work .she also questioned everyone
that “why people have changed from praying the
lakes to destroying the lakes?” . The suggestion given
by the speaker to students was that “Become like a
flowing water but not stagnant water”.

G E O - F U N  W I T H  G I S  A
W O R K S H O P
V E N U E :  E C E  E - C L A S S R O O M
8 T H  M A R C H ,  2 0 2 3
T I M E :  1 1 : 3 0 A . M . - 1 2 : 3 0  P . M

Dr. Jaya Chandra's workshop titled "Geo fun with
GIS" introduced attendees to Google Earth Pro, a
powerful tool for visualizing and analyzing spatial
data. Google Earth Pro is a popular GIS tool that
allows users to create interactive maps and explore
the world in high-resolution 3D imagery.
During the workshop, Dr. Jaya Chandra
demonstrated how Google Earth Pro can be used to
map and analyze large-scale spatial data, providing
attendees with hands-on experience in using this
powerful tool. Attendees learned how to import and
export data, create custom maps, and analyze
spatial data using various tools and techniques
available in Google Earth Pro.
Dr. Jaya Chandra's "Geo fun with GIS" workshop
provided a valuable opportunity for attendees to
gain practical experience in working with large-
scale spatial data using Google Earth Pro. The
workshop was an excellent platform for attendees to
learn about the applications of GIS in various fields
and how it can be used to make informed decisions
based on spatial data.

Women in Academia

V E N U E :  A 2 0 2 - A
8 T H  M A R C H ,  2 0 2 3
T I M E :  1 1 : 0 0  A M - 1 2 : 0 0  P M
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F I R E S I D E  C H A T  -
H E A L I N G  W I T H  H E L P

Dr. Meena Hariharan gave the example of a 30-year-old
man who suffered from paralysis. According to the
doctor's note, the patient had a small stroke and a history
of hypertension. 
He also mentioned that the patient had slight coordination
problems in his left arm. The doctor stated he may return
to work regularly after his therapy was completed. Yet the
patient saw himself as an immobile guy who could never
drive a car. Doctor contemplates hearing and treating the
condition. Nonetheless, the patient reacts and responds in
accordance with the healing that is taking place inside
him. The sentence of the day was “Treatment & Cure is to
body. Heal is to person” 
Her fascinating story is an example of healing. She stated
she developed a viral fever during her exams in masters.
She needed complete rest, their family doctor said, and
there were no appropriate medications. She continued to
have a fever till the seventh day the doctor asked her
whether he might put his hand under her pillow.
Unexpectedly, he pulled out a number of books that she
had been reading covertly in preparation for her tests. It
wasn't the medical care which cured her but the healing
which he gave her.
 She concluded the session by mentioning that the culture
places a strong emphasis on healing. While Bhagavath
Geetha was preaching, healing was first reported in this
world. Arjuna received a healing process from Lord
Krishna. Healing does occur, but it must come from inside,
which is nothing more than assistance.

D E F E N D  A N D  C O N Q U E R -
A  K A L A R I A P A Y A T T U
W O R K S H O P .
V E N U E : O P E N  A I R  A U D I T O R I U M
8 T H  M A R C H ,  2 0 2 3
T I M E :  3 : 0 0 - 4 : 0 0  P M

Kalaripayattu, an ancient Indian martial art, has its
origins in the coastal state of Kerala. GNITS has
organized a workshop on self-defense and safety for
women, in which Dr. Shiva from Nithya Chaithanya
Kalari - Martial Arts Academy demonstrated various
defense techniques. These included defense with a
knife, a women's scarf, and wooden weapons, as
well as blocking and punching against multiple
attacks. Throughout the workshop, Dr. Shiva
emphasized the importance of martial arts for
women and all individuals, not only for physical
safety, but also for mental peace and balance.
Dr. Shiva's presentation highlighted the need for
self-defense skills, which can help individuals build
confidence and a sense of security. The techniques
he demonstrated are not only applicable in
dangerous situations, but can also be used to
navigate everyday family and social interactions with
greater ease and strength. In particular, he
emphasized the importance of women being strong
and self-sufficient in all aspects of their lives.
Overall, the workshop was a valuable opportunity for
women to learn practical skills for self-defense and
gain confidence in their ability to protect
themselves. It also highlighted the importance of
martial arts as a tool for mental and emotional well-
being, which can benefit individuals of all genders
and backgrounds.

V E N U E :  A 2 0 2 - A
8 T H  M A R C H ,  2 0 2 3
T I M E :  1 : 3 0 P M - 2 : 3 0 P M
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L E A D I N G  A N D  N A V I G A T I N G  
T H E  P U B L I C  A R E N A F O R  
Y O U N G  P R O F E S S I O N A L S

V E N U E :  A D M I N  C O N F E R E N C E   
 H A L L
8 T H  M A R C H ,  2 0 2 3
T I M E : 1 1 : 3 0  A M - 1 2 : 3 0  P M

Sakshi Hallan is a Data Analyst, Econometrics
researcher, and impact evaluation designer,
Sakshi initially worked at the World Bank, after
education. She realized her areas of interest as
Education, Health, and Social Protection. During
Covid, alongside her job, she explored the fields
of Gender Inequality and signed up as a
volunteer, working at various NGOs she learned
various things about women's equality and rights,
that mapped her through the tough times she
went through in terms of Gender Inequality.
"Confidence is the best attribute to carry" said to
Sakshi Hallan. Kshiti Gala, a Young Indian
Fellowship holder, worked for the UK Government
and was allotted to the Multi-Disciplinary
Committee.  For current day job search and
Industry readiness, she has given tips on Resume
Building and platforms like LinkedIn, stating even
how important taking part in co-curricular
activities is. "GIF" is what Kshiti Gala believes in,
“GIF stands for Generosity, Integrity and
Fearlessness” 

N A V I G A T I N G  A N D  
C H A L L E N G I N G  G E N D E R  
N O R M S  I N  P O L I T I C S

V E N U E : A D M I N  
C O N F E R E N C E
8 T H  M A R C H ,  2 0 2 3
T I M E :  2 : 3 0  P M - 4 : 0 0  P M

Women in Policy

Dr.Rachel George talked about the challenges she
faced over the previous four years. She insisted that
it took courage for her to voice her ideas on so many
different platforms. In addition, she ensured no one
placed her female coworkers in uncomfortable
circumstances. Since four years ago, she has
experienced a tremendous sense of fulfilment. She
encouraged us to discuss the topics that make us
uncomfortable. The idea that women should refrain
from speaking up too much because it gives off a
certain impression needs to be dispelled. She also
highlighted the need for encouragement while
supporting young women.
Hima Sista said she has seen women working who
were about 18 years old. They have backgrounds in a
variety of fields, including law, medicine, and
business administration. We don't expect everyone to
be politically active, she said, even if we want each
of us to be either an activist or a social personality.
Advocacy is a crucial component of fellowship. It's
time to stop being afraid to go outside. People in
many nations rely on what the media portrays. Based
on the media, public perception is always shifting.
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Y O U N G  L E A D E R S H I P  
P R O G R A M M E  I S B  
A W A R E N E S S  P R O G R A M
V E N U E :  I T  S E M I N A R  H A L L
8 T H  M A R C H ,  2 0 2 3
T I M E :  0 4 : 0 0  P M -  0 5 : 0 0 P M

The Young Leadership Program by ISB, organized by
GNITS , is an excellent opportunity for college students
to gain multidisciplinary perspectives, critical thinking
skills, and research tools that can help them achieve
their career goals. Arun Prakash, a renowned higher
education marketing professional, is leading this
program. With his vast experience working with top
brands like Naukri.com, Butterfly Appliances, Eenadu,
and premier educational institutions in various
managerial roles, he brings valuable insights into
marketing strategy, branding, digital marketing,
admissions, outreach, student life, and alumni relations.
During the program, he shared about the various
programs offered by ISB and emphasized the path
required to get into it. He also stressed the importance
of choosing the right career path without any undue
stress. Amaleshwari Galiboina, an alumna of GNITS and
currently studying at ISB, shared her journey and the
admission requirements for ISB. It was a wonderful
program that offered invaluable insights into higher
education and career paths. The Young Leadership
Program is an excellent platform for students to learn,
network and gain the necessary skills to succeed in
their careers. With expert guidance and mentorship,
students can make informed decisions about their
future and embark on a fulfilling journey towards
success.

S H A T T E R I N G  T H E  G L A S S  
C E I L I N G  
V E N U E :  A D M I N  S E M I N A R  
H A L L
8 T H  M A R C H ,  2 0 2 3
T I M E :  0 2 : 0 0  P M -  0 3 : 0 0 P M

TIn this panel, Mr.Jayash was asked a question about
the key challenges faced by women in tech
companies.Upon hearing it, he said that the problem is
with the gender ratio in companies which is often 1:3
(women to men) in companies and this further comes
down to 3:20 in the higher positions which has to be
focused on Ms Rama Devi has given her insights on
overcoming the gender barrier. Over the years there
has been significant growth of women in research and
tech policy. There are many policy frameworks that
were made to make women feel more inclusive in this
field. Ms. Rama feels that the core of the problem is
with execution and implementation of plans which
were made. Dr. Sriram has answered “How is it ensured
that the government protects data?” by telling about
the types of data sharing. He stated that open data is
shared by the Government ,however personal data is
secured and not revealed. The key is to protect data
while doing innovation ,and it shouldn’t be traceable to
a person. He further gave information on different
startups in privacy and security. Ms. Praveena was
asked “What motivated her to become a leader”.she
expressed about the dilemmas of every engineer. The
need to give back to the country and industry made her
emerge as a leader. She as a leader feels it's important
to know the difficulties of the employers from the
bottom and voice has to be heard as a company.



9

F R O M  A D V O C A C Y  T O  
A C T I O N  :  W O M E N  I N  
P U B L I C  S E R V I C E  
V E N U E :  I T  S E M I N A R  H A L L
9 T H  M A R C H ,  2 0 2 3
T I M E :  1 0 : 0 0  A M -  1 1 : 0 0 A M

Rebekah Drame is a public servant who believes it is
the responsibility of the leader to bring changes in the
society. She loves empowering and uplifting women
and doesn't do it for fame or money. She faced
roadblocks such as being bought up from a lower
middle class family and being a mother of two boys.
She concluded that service is putting others in front of
her and that it begins with them to be a public servant.
Krishna Rao’s opening remarks were like women have
no adequate opportunities in this patriarchal society.
When we have a resource and don’t use it then it is
called bad management. Life is a journey of all
genders and change is a process. He observed the
plight of his subordinate women while he was working
in Andhra Pradesh and made many contributions which
helped them. There is an act of pursuing pleasure in
whatever the job role they are in and all are doing
public service in their own way.
Sakshi Hallan is a very curious lady who had an early
exposure to diversity in terms of economy, culture,
policy and society. Inequality made her learn economy
and the policy side of economy. The challenges that
she saw in her life were women were not given equal
pay and women are sideline as we see no growth in the
organizations but they are just growing in numbers. The
suggestions that were given by her were to have
patience and to create space.
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Women in Tech
H E A L T H C A R E  D I S R U P T E D :  
A I  A N D  B E Y O N D

V E N U E :  I T  S E M I N A R  H A L L
8  T H  M A R C H ,  2 0 2 3
T I M E :  1 1 : 0 0  A M -  1 2 : 0 0 P M
In the initiative to create a supportive environment for
women leaders in all spheres, as part of the women in
leadership conclave, “Healthtech Disrupted : AI and
beyond” panel discussion has been hosted. Ms. Prerna
has answered “What is the impact of AI & data science
in healthcare?” by bringing up the 2 aspects - everyday
activity (for common man) in consumer view and deep
medical science for professionals in industrial view. She
stated that Professional opinions are missing from the
web about health. Technologists and Healthcare
professionals should be making efforts towards that.
She listed out the use cases of tech in the domain,
which are, computational drug discovery, finding
patterns for healthcare analysis.For health care
professionals- Dr. Rooma Sinha has addressed the
impact of tech for healthcare professionals. 
Neelesh sir spoke about assistive devices for specific
needs of patients, he emphasized that designing
proper, affordable medical tech aid is important. He
discussed the 21 categories of disabilities and stated
that most of the devices are imported. There is a need
for industry to come forward to develop the use of AI
for specific needs.

A R ,  V R  S T A L L  B Y  
D E E P L O O P ,  C A R  R A C I N G  
S T A L L  
V E N U E : R E D  C A R P E T
8  T H  M A R C H ,  2 0 2 3
T I M E :  1 1 : 0 0  A M -  1 : 0 0 P M
He began by claiming that they were employing
Japanese technology to experience roller coasters, and
that doing so made people happy. Since augmented
reality and virtual reality are so popular, they don't
require any promotion or advertising and just draw
users to their electronic gadgets. He responded that
leaders should be the executive when asked what, in
his opinion, leadership is. Yet, he noted that although
they received a prime location and a small, cramped
stall in which to display their technology, they were also
pleased with the arrangement. When asked to address
women, he said he lacked the necessary experience
because they have a purpose from the moment of their
birth.They They Were so Happy To See The People
Showing Interest Towards Their Racing Car.Setup Was
Made By Their Own Interest Using Ford 390
Engines.They Participated In Sie Events.They Felt Very
Happy By Showcasing Their Product In Our Event.Didn't
Expected That Crowd Which They Were Able To
Attract.Visited Other Stalls Too And Also Found Them
Interesting As Well.Being Considerate,Calm Is What
Leadership Mean In Their Point Of View
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R O B O T I C S  R H A P S O D Y  :  
R O B O T I C S  W O R K S H O P  

V E N U E :  C S T  L A B ,  I T  B L O C K
8  T H  M A R C H ,  2 0 2 3
T I M E :  1 1 : 3 0  A M -  1 2 : 3 0 P M

The workshop started with Mr.Dewangan presenting his
work at the IIITH research lab. He talked about the two
stages involved in developing robots - the perception
stage and the planning stage. At the perception stage,
data is collected using cameras and LIDAR. The LIDAR
registers point clouds which are used in plotting the
trajectory of the machines. The advantages of Lidar-
based mapping over the use of GPS were discussed.
The workshop included discussions on the real-world
applications of drones like the identification of rooftop
objects and the inspection of buildings.
An important robotics concept, cooperative vision-
based localization was thoroughly explained by the
speaker. The idea revolves around the use of a swarm
of robots that are assigned to different parts of the
survey area so that the environment can be mapped
using RGB cameras. This concept is used in the
inspection of disaster-struck places where human
reach is not possible. Mr.Vikrant suggested the use of
Airsim, an open-source simulator for drones and cars by
Microsoft, for students interested in implementing
aerial robots. Mr.Vikrant's innovative approach to
explaining complex ideas coupled with an enthusiastic
audience made the workshop a huge success.

T E C H T O P I A  :  T H E  D I G I T A L  
D R E A M L A N D  

V E N U E :  O L D  L I B R A R Y
8  T H  M A R C H ,  2 0 2 3
T I M E :  1 1 : 0 0  A M -  0 3 : 0 0 P M
The workshop started with Mr.Dewangan presenting his
work at the IIITH research lab. He talked about the two
stages involved in developing robots - the perception
stage and the planning stage. At the perception stage,
data is collected using cameras and LIDAR. The LIDAR
registers point clouds which are used in plotting the
trajectory of the machines. The advantages of Lidar-
based mapping over the use of GPS were discussed.
The workshop included discussions on the real-world
applications of drones like the identification of rooftop
objects and the inspection of buildings. An important
robotics concept, cooperative vision-based localization
was thoroughly explained by the speaker. The idea
revolves around the use of a swarm of robots that are
assigned to different parts of the survey area so that
the environment can be mapped using RGB cameras.
This concept is used in the inspection of disaster-struck
places where human reach is not possible. Mr.Vikrant
suggested the use of Airsim, an open-source simulator
for drones and cars by Microsoft, for students
interested in implementing aerial robots. Mr.Vikrant's
innovative approach to explaining complex ideas
coupled with an enthusiastic audience made the
workshop a huge success.



12

I N C L U S I V E  I N N O V A T I O N  

V E N U E :   I T  S E M I N A R  H A L L
8  T H  M A R C H ,  2 0 2 3
T I M E :  0 1 : 3 0  P M  - 0 2 : 3 0 P M

Innovation is the beauty of your brain in brainstorming,
ideating and implementing your thoughts on the
problems that surround you. Inclusion is the
proportional representation where there are no barriers
in whatever the field of interest is.So was the talk
delivered by Mr.Ramesh Loganathan,Prof. co-
innovation/outreach at IIIT Hyderabad. Talk had a good
flow with a glimpse on women in startups and the
success rate of startups that are headed by women.
The speaker laid light on the structure of innovation,
developing, marketing and connecting marketing and
developing”. Startups are not compulsions for students”
he added, elaborating which he quoted but if you have
any idea that struck in your brain and could help build a
better society, try to work on it to the extent of your skill
and patience. Inclusivity especially when focussed on
women has seen many barriers that may be physical or
undiscovered, have made it hard for them to maintain
good proportion in innovation. However there is a fall in
these barriers in the current generation. The session ran
around the idea “Ideation has no limits, all it takes is
your will to implement it”.

P R O G R A M M I N G  P A L O O Z A

V E N U E :  C L  1 1 ,  C S E  B L O C K
8  T H  M A R C H ,  2 0 2 3
T I M E :  0 1 : 3 0  P M  -  0 3 : 0 0 P M

Blind coding - The participant picks up a chit from
a bunch of questions and has to write the code for
the given question. The twist here is, after writing
the code, the participant has to type the code in
the computer while the screen is off, that means
he/she cannot see what is being typed on the
screen. Relay Coding - This is a team competition
in which a team member picks a question from a
bunch of chits and each team member has to write
some piece of code one by one. Whichever team's
program executes with no errors and maximum
number of test cases in 15 minutes is the winning
team.
Decryption encryption - The participant has to pick
3 chits which have aptitude questions one by one
and the one who solves all three of them in 5
minutes is the winner.
Whisper challenge - This is a competition which has
to be played in pairs. One person puts on
headphones with high volume so that they cannot
hear what the other person is playing and the other
person has to pick up chits which have technical
terms and has to try to convey them to their
partner. 

1.

2.

3.
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Women in Business
G A M E  O N :  T E C H N O L O G Y  
T R A N S F O R M I N G  
B U S I N E S S E S
V E N U E :  A 4 0 9
9 T H  M A R C H ,  2 0 2 3
T I M E :  1 1 : 3 0  A M -  1 2 : 3 0 P M
Digital Marketing one of the most popular terms
that came into light especially after the world got
hit by covid which served as a source of income to
many during the time of lockdown. 
The session ran by the talk on Digital marketing,
followed by the perks of working in startups over
large organizations. Digital marketing skills help
boost connections digitally, providing a larger
market for the product/service. Unlike any other
professions, it takes all your interest and patience
to grow in Digital Marketing. Upgrading yourself
with new skills and new trends always helps your
market grow effectively. Key notes added by the
speakers include working on startups, the
opportunities today’s growing technologies have
got for the people. Startups let you have a clear
idea on responsibilities and give wider opportunities
to explore.

E N D U R I N G  T H E  E F F E C T S  
O F  L A Y O F F S  A N D  
R E T R E N C H M E N T  

V E N U E :  A 4 1 0
8  T H  M A R C H ,  2 0 2 3
T I M E :  1 1 : 3 0  A M -  1 2 : 3 0 P M
The session laid an emphasis on the reasons of layoff
and retrenchment and its effect on the working
professionals associated with the layoff. Marking the
beginning of the session, Smt. Vanitha Datla,Vice chair
and MD, ELICO ltd. provided a brief insight on the
period of rescission and the impact of it on the global
employment rate. Stating that, she urged the
professionals to gain expertise in not only one domain
but expand their skills in various fields in order to
survive from the personal crisis caused due to layoff. It
is followed by an insightful talk by Smt.Anuradha
Kanchi,Principal strategist, Avtar- The Power of
Diversity. The talk had its flow beginning with what
equity means and how important is equity over equality
and proceeded with the importance of upgrading and
updating skills for every now and then for fitting in the
workspace. Followed by which was a talk by
Panneerselvam Madanagopal, CEO,TechnoGen India,
where he added his views on the calling career as the
“WHEEL OF LIFE”, only when all the aspects like
job,health,satisfaction are in balanced and accurate
amounts the cart finds a smooth way.  your cart.
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Women in Arts
N A V I G A T I N G  A N  
U N C O V E N T I O N A L  D R E A M

V E N U E :  F 1 0 B
8 T H  M A R C H ,  2 0 2 3
T I M E :  1 1 : 0 0  A M -  1 2 : 3 0 P M
The panel discussed the importance of empathy in
conflict resolution and its after effects. Hari Chandana
Dasari is an example of a strong leader with all of the
leadership skills, Gayathri Reddy is a photographer who
believes that innovation is not possible in bureaucracy,
and crisis management is essential for resolving
conflicts. Unconventional careers offer nontraditional
job duties and engaging daily tasks, which may boost
engagement at work and improve job satisfaction.
Maheshwari, Sandeep Molugu, and Kondaparthi
Pradeep all believe that being a woman is a boon and
that everyone should be healthy and dedicated
towards their goals. They also believe in patience and
perseverance, taking criticism in a healthy way, and
having a forgiving and forgetting attitude. They also
encourage people to think innovatively creatively and
out of the box

O N  T H E  S A M E  P A G E :  A  
B O O K  L A U N C H  

V E N U E : T  J U N C T I O N
8  T H  M A R C H ,  2 0 2 3
T I M E :  0 1 : 3 0 P M  - 0 3 : 0 0 P M
D Suiam, a prolific Author, poet, LGBT+ Activist,
Content Creator in the field of Literature, Social
Welfare, and Human Welfare has released his debut
book, “On the Same Page”. GNITS is overwhelmed to
host the launch of the book in the campus on the
occasion of Women in Leadership Conclave 2023. The
book launch took place in the presence of Smt.G.Sri
Vidya Reddy, Honourable chairperson WILC’23 and  
 Ms. Manasa Varanasi, Miss India 2020.
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www.womeninleadershipconclave.com


